	Class Title:
	FIRE CAPTAIN 

	Class Code:
	3761 FD/8 

	Salary:
	$19.83 - $31.28 Hourly
$1,586.73 - $2,502.11 Biweekly
$3,437.91 - $5,421.24 Monthly
$41,254.91 - $65,054.84 Annually

	 


Print Job Information 

Email me when jobs like this become available 
	Description  Benefits 
 

	This position is responsible for coordinating the functions and activities of an assigned company of firefighters. 

	 Essential Job Functions: 

	Supervises, directs, and evaluates assigned staff; handles employee concerns and problems; directs work; counsels and disciplines staff; completes employee performance appraisals; recruits, appoints, and trains staff.

Coordinates equipment repairs and maintenance.

Plans and directs firefighting and other emergency operations of assigned personnel; plans and directs fire suppression or rescue operations until relieved by superior officer.

Prepares training records; prepares and submits various reports regarding personnel training and fire safety.

Conducts training for personnel assigned to a company in advanced fire suppression techniques, use of equipment, and field operation methods; studies and trains to enhance individual knowledge of fire prevention and suppression methods.

Directs surveys of structures in district to analyze fire prevention and potential needs; inspects structures to identify violations of fire prevention ordinances and other hazardous conditions; advises and solicits cooperation from property owners and residents to obtain compliance.

Prepares and maintains personnel records, fire equipment and supply reports, station activity logs, fire response reports, and other related records; reports lost or damaged equipment.

Assists in the development of department standard operating procedures.

Performs the duties of Battalion Chief as assigned.

Performs other related duties as assigned. 

	 Minimum Qualifications: 

	Associate's Degree in Fire Sciences and formal firefighting training; with six years of experience in firefighting with a minimum of one year as a Master Firefighter; or any equivalent combination of education, training, and experience. Must possess a valid driver's license and ability to work various shifts. 

	 Knowledge, Skills & Abilities: 

	Knowledge of the principles, practices, and equipment used in the suppression of fires and in the delivery of emergency medical services.

Knowledge of emergency incident management techniques.

Knowledge of modern office practices and procedures.

Knowledge of city personnel policy.

Skill in the development, implementation, and enforcement of policies and guidelines.
Skill in the operation of fire apparatus and in the delivery of emergency medical services.

Skill in the training and supervision of personnel.

Skill in oral and written communication. 

	 Minimum Standards: 

	SUPERVISORY CONTROLS: The Fire Battalion Chief assigns work in terms of very general instructions. The supervisor spot-checks completed work for compliance with procedures and the nature and propriety of the final results.

GUIDELINES: Guidelines include the department standard operating procedures; department rules and regulations; city policies and procedures; National Fire Protection Association Codes; and local, state, and federal laws and regulations. These guidelines require judgment, selection, and interpretation in application. 

COMPLEXITY: The work consists of varied supervisory and technical duties. The need to respond to emergency and life-threatening situations contributes to the complexity of the position.

SCOPE AND EFFECT: The purpose of this position is to coordinate the activities and functions of an assigned fire company. Successful performance helps ensure the increased safety of life and property in the City of Savannah.

PERSONAL CONTACTS: Contacts are typically with co-workers, business leaders, emergency management officials, members of the news media, elected and appointed officials, and the general public.

PURPOSE OF CONTACTS: Contacts are typically to give or exchange information, to resolve problems, to motivate or influence persons, and to negotiate or settle matters.

PHYSICAL DEMANDS: The work is typically performed while sitting at a desk or table, or while intermittently sitting, standing, or stooping. The employee occasionally lifts light and heavy objects, uses tools or equipment requiring a high degree of dexterity, and distinguishes between shades of color.

WORK ENVIRONMENT: The work is typically performed in an office, but may also be performed outdoors and at the scene of emergency incidents. The employee may be exposed to noise, dust, dirt, grease, machinery with moving parts, contagious or infectious diseases, irritating chemicals, inclement weather conditions, fire, heat, and toxic gases. The work requires the use of protective devices, such as masks, goggles, or gloves.

SUPERVISORY AND MANAGEMENT RESPONSIBILITY: This position has direct supervision over all personnel serving in an assigned company.



